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This report provides results of a General Accounting

Office review of the Delta Teachers Academy, a program funded
primarily by the federal Department of Education to upgrade the
subject area knowledge and teaching skills of elementary and
secondary teachers in the Lower Mississippi Delta region (involving
rural areas of Arkansas, Illinois, Kentucky, Louisiana, Mississippi,
Missouri, and Tennessee), one cof the poorest, least developed regions
in tle United States. The academy does not operate its own facilities
but, rather, conducts a series of 2~day teacher development sessions
in participating school districts and 2-week summer institutes on
college campuses in the region. The report notes that teachers
participating in the Academy have generally evaluated it as effective
in both increasing their understanding of academic subjects and

increased their enthusiasm for teaching.

In addition, teachers noted

other program benefits such as the new ideas and perspectives brought
by the university scholars who served as trainers. Additional planned

evaluation efforts are described.
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United States

General Accounting Office
Washington, D.C. 20548

Resources, Community, and
Economic Development Division

B-361474
June 29, 1995
Congressional Committees

As requested by the Senate and House conferees for the fiscal year 1995
U.S. Department of Agriculture (Usba) appropriations act, we reviewed the
Delta Teachers Academy program, which is funded primarily by the
Department. The Academy, established in 1992, is intended to help address
the educational needs of the Lower Mississippi Delta—one of the poorest,
least developed regions in the nation. The Academy seeks to address these
needs by improving the quality of elementary and secondary school
teaching in the region.

In May 1994, we issued an interim report on the progran.! This review

(1) provides updated information on Academy activities and expenditures
and (2) describes the views of Academy participants on the program’s
effectiveness, including its impact on teaching skills and subject area
knowledge.

rsha funding for the Delta Teachers Academy has nearly doubled from

$2 million in fiscal year 1994 to almost $4 million in fiscal year 1495.
During this period, the Academy expects to increase the number of
teacher training days by 130 percent, from over 5,000 training days for 371
clementary and secondary school teachers in fiscal year 1994 te over
12,000 training days for 665 teachers in fiscal year 1995.

Teachers participating in the Academy have generally given it high marks.
Their evaluations show that the Acadeny is viewed as effective in both
increasing the understanding of academic subjects and providing new
teaching skills—the Academy's two primary objectives. In addition,
teachers noted that the program provided benefits and opportunities
beyond those of other teacher training programs. They noted, for example.
that the university scholars who trained the teachers brought in new ideas
and perspectives from around the country and that the Academy provided
longer-term and more continous development opportunities for
participants.

Drella Teachiers Acadenn (GAO RCED 2R May 19 1000h
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The National Education Goals, developed in 1991, and the Goals 2000:

B-36 1474 *

Educate America Act underscore,” amoung other things, the (1) importance
of providing elementary and secondary school teachers with professional
development programs and (2) educational emergency that exists in rural
areas with large concentrations of children living in poverty. The act notes
that rural schools often lack the means to effectively address the needs of
these children and that intensive efforts should be made to overcone the
problems of geographic isolation, inadequate financial resources, and
other impediments to educational success.

The Delta Teachers Academy seeks to address these concerns by renewing
and enhancing the subject area knowledge and teaching skills of
elementary and secondary teachers in the Lower Mississippi Delta region.
This region, comprising the Delta areas of seven states—Arkansas, [llinois,
Kentucky, Louisiana, Mississippi, Missouri, and Tennessee—is
predominantly rural and characterized by poverty and other impediments
to education. For example, 33 percent of the Delia’s children live in
poverty, compared with 21 percent for the United States overall. (App. I
shows the locations of children living in poverty in the United States.)

The National Faculty,” an independent, nonprofit educational corporation,
launched the Delta Teachers Academy as a pilot program in 1992 with a
$500,000 grant from the Department of Education. In 1993, the Academy
was continued on a limited basis with about $220,000 in funding from the
BellSouth Foundation and the Winthrop Rockefeller Foundation. This
funding was used to support 8 of the 10 original pilot program'’s teacher
teams in 1993 and 1994. In 1994 and 1995, the Academy was (‘\’pandod with
grants of $1.92 million and $3.78 million, respectively, from vspa.?

The Delta Teachers Academy does not operate its own facilities. Rather, it
conducts a series of 2-day teacher development sessions with university
scholars and teachers in participating school districts tln()u;.,hout the

ac ddonn( year, followed by 2-week “summer institutes™ on college

The President aied the natior's governors estabhshed the Nattonal Edncation Goals to focns publhie
attention an restrueturing schools and mereasing expectanions for improving students’ performuanee
Fhe Goads 2000 Educate Mmencis Actof 1990 P L1034 227 expanded the number of National
Fducation Goals Iiom <ix to eight

The Nationad Faenity was founded i s by the National Bndosment tor the Hhamamtios, ander the
sponsorship af f'he Beta kappa the Amercin Connetl ot Learned Societies, and the Amerean Couneil

o Fhuearon Tes purpose s e help Stoetiean sehods strengt hen teachin mthe bamamties arts and
SEletnces

The Aeadens contimaes toorccenve trdmst lom nonfederal songees As of e € P95 haed
teceived wtatal ot abwart s 2 OO0 v ate Tieds e Satt o §oveal progran for a team of teachers i
\lemphis
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B-361474

campuses in the region. Participants beginning the program in 1995 will
receive about 20 days of training annually for 3 consecutive years.

The 163 National Faculty scholars who have planned and taught the
sessions in fiscal years 1994-95 are experts in their academic fields and
come from over 90 universities and colleges throughout the United States.
The institutions represented include Harvard University, Spelman College,
Stanford University, and the University of Missouri. The scholars use a
variety of instructional method:—Ilectures, discussion groups, field trips.
films. readings, and laboratory and ether hands-on workshops—to
communicate both the subject matter and pedagogy—the science of
teaching. The scholars are encouraged to relate to the teachers as peers
rather than as students—intending to create a collegial environment for
developing knowledge and skills.

The program’s selection process begins with the National Faculty staff
asking chief state school officers to recommend school districts that will
be best able to benefit from the program, using the criteria of academic
need and the clear support of local administrators. Officials of these
districts in turn select one or more disciplines to be addressed and the
teachers who will participate. The Faculty requests that participants have
at least 2 years of teaching experience and the potential for becoming
leaders who will disseminate to other teachers the skills and knowledge
learned in the Academy.

Teachers meet with program staff before their training sessions to select
the topics to b2 covered and to develop an agenda to meet their particular
needs. Teachers participating in the Academy are encouraged to develop
teaching plans incorporating their newly acquired skills so that they can
serve as resources for other teachers in their districts.

P TTre o TTh T T TT s o T ° ) ° ) :

ACthltleb of the '.l‘he numl'x‘r of teachers, t(‘a(.'her training days, and ('nunli‘os and p;u‘i.shf-s
involved in the program has increased since the Academy’s first year of

Acadelny operation in 1992, as shown in table 1. (See app. IV for the counties and
parishes of the participating teachers.) In 1995, the National IFaculty
expects to provide 12,037 training days. This is more than twice the
nuber of teacher training days provided in the previous year.

Puge 3 GAU/RCED-953.208 Status and Views of Delta Teachers Academs




Table 1: Academy’s Training Activity,
Fiscal Years 1992-95

Academy
[xpenditures
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Training delivered 1992 19932 1994 1995°
Teachers 00 80 371 685
Par:-:c‘rpatmg cdunnes and pansnes 36 32 55 t:t;
Teacher traming days 93 376 5738 12,037
2-week summer nstfutes ' 2 0o 10 s
?T(_j;y—a:ademlc sessnd;s— 10 25 95 215

Funding for 1993 was entirely from nontederal sources
"Estirated

Source The National Faculty

For the 215 2-day sessions in 1993, teams of about 15 teachers each will
participate in a series of academic sessions with a different scholar leading
each session. The 14 2-week summer instituies will begin in June 1995 on
Delta college campuses. Each institute will host about 10 teachers and be
led by three to four scholars. As of June 6, 1995, the Academy had
conducted about 80 percent of its 215 planned 2-day sessions and had
scheduled all of the remaining 2-day sessions and summer institutes, In
addition, in May 1995, the National Faculty began providing grants on a
pilot basis to teacher teams participating in the Academy to lead teacher
development sessions in their school districts.

Over one-third of the 1994 and 1995 training sessions focused on math
and/or science, with the rernainder focused on English, history, geography,
reading, and other subjects. The scientific sessions include agricultural
issues, for example, the compostiion of soils and the use of pesticides and
fertilizers.

Much of the training is interdisciplinuy—several subjects are combined to
view issues and solve problems. For exanple, in a 1994 math-science
summer institute, one laboratory session demonstrated how to model
pollution in lakes using matrices and linear equations. Another session
demonstrated how the movements and behaviors of crawfish in a tank are
quantified and how statistics help scientists interpret experimental results

As stipulated i the conference report, Usba provided $3.91 million for the
Delta Teachers Acadeny progran for fiscal vear 1995, nearly doubling the
2 mdlton provided in 10 OF the Niscal year 1990 anonnt, $3.78 milhon

L
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Figure 1: Planned Expenditures for the
Delta Teachers Academy, Fiscal Year
1995
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went to the National Faculty to implement the Academy’s activities. The
Department retained $157,000 for administrative expenses.”

As shown in figure 1, the National Faculty plans to spend about 47 percent
of the $3.78 million on the (1) National Faculty’s salaries, wages, and
fringe benefits and (2) program’s indirect costs (i.e., administrative
expenses). Travel expenses—primarily for scholars’ and teachers’
travel—represent the next largest share of the funding—about 20 percent.
The cost for scholar stipends; teacher costs (i.e., payments jor substitute
teachers; participants’ honoraria, and site coordinator stipends); and other
costs make up the remaining 33 percent.

Scholar Stipends

8%
Other Costs

Staft Salaries & Benefits

indirect Costs

Travel Costs

Teacher Costs

Secree GA s analy Lo of data from the Maanal ety
USRS vprealh retans boetween d ated S percent of o progian’s Sndims To cover armmstnatae coss
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RN : To evaluate the Academy's effectiveness, the National Faculty administers

' ParthIantS View t.he evaluations to teacher participants following each training session. The

Academy as Effective organization began administering these evaluations at the program’s
inception in 1992. In February 1995, the National Faculty contracted with
Westat, Inc.,? to analyze more than 1,000 evaluations from the 1994
Academy training sessions. Westat's resulting March 1995 report,
Assessment of the National Faculty's 1994 Delta Teachers Academy,
concluded that although the evaluation was limited in scope, its “results
offer impressive evidence that the FY 1994 Academy is having a positive
impact on the participating teachers.”

In these evaluations, participants responded to questions relating to the
effectiveness of both the session and the scholar leading it. Teachers used
the following 4-point scale to rate the extent to which they agreed or
disagreed with the given statement: 1 = strongly disagree, 2 = disagree, 3 =
agree, and 4 = strongly agree. According to Westat's report, the mean
responses ranged from 3.4 to 3.8 for statements indicating that the
program accomplished the following for participants:

+ increased their understanding of a subject area,

» resulted in new ideas for changing classroom teaching,
« mel their goals and expectations,

+ increased their enthusiasm for teaching,

« broadened their perspective,

« reinforced their sense of professionalism, and

« paired them with scholars who were effective teachers.

Appendix 111 provides the 1994 mean participant evaluation scores for 65
academic sessions and 10 summer institutes.”

In addition to » eviewing Westat's report, we conducted a telephone survey
of 11 randomly selected participants to obtain their views on the
Academy's effectiveness, both in comparison with that of other teacher
development programs and in the enhancentent of their teaching and
professional skills. Qur survey included teachers from six of the seven
Delta states. (See app. I for our methodology.) Once again. respondents’

TWestal e provides suives resexieteand evalnation senvices

Accordme toscNanonal Facaliy offical althenrel 85 sessions were beld i 1 only 65 were
evaluated Tewn conrdimators did nar callect evaliations for 10 sessians, and 20 sessians were
excladed hecanse patticipants i those sessiaons i begun trammg e 1992 ar By plot years that
e ot echided m the exaluation

0
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More Comprehensive
Evaluations Planned

B-361474

reactions to the Academy were positive. On average, participants
responded that the Academy

« was more effective than any other teacher development program they had

participated in,

« was very effective in renewing or enhancing knowledge in one or more

academic subjects, and

. was generally effective in enhancing the teaching skills and strategies

required for teaching challenging academic content.

All 11 teachers listed a number of advantages the Academy had over other
programs, with 5 of the 11 also listing disadvantages. The most frequently
cited advantages were the scholars’ expertise and the ideas and
perspectives they brought in from around the country (cited nine times)
and the intensity and/or continuity of the program (cited nine times). The
most frequently mentioned disadvantage (cited twice) was that the
Academy was less likely to be aimed at the specific grade level taught by
the participant.

In addition, 9 out of 10 teachers® said that the program resulted in changes
in their curriculums or practice. For example, five teachers said that they
had increased their use of hands-on exercises—e.g., using objects that can
be manipulated to demonstrate mathematical concepts—as a result of the
Academy. In another instance, a Mississippi teacher taught her class how
to analyze the content of television and other media to determ 1e, for
example, what messages are being conveyed in commercials. As a result of
an Academy s2ssion on literature, this teacher also eliminated from her
curriculun literature that could be viewed as demeaning to women and
minorities. In another case, a Louisiana teacher stated that her high school
did not have a geography program prior to her participation in the
Acadeny. However, because of the geography-related materials and
teaching ideas she received in the Academy. she was able to develop a
geography program for the school. Her school now requires every ninth
grade student to take 1 year of geography. Once a week. the students have
an atlas day. when they plot imaginative “road rallies” or use a series of
clues to spot map locations.

The National Faculty has not yet evaluated the impact of the Academy on
participants’ teaching practices. However, it is undertaking twao additional
evaluations of the program’s impact and effectiveness. For the first

*One teacher did not answer this guestion

N
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Agency Comments
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evaluation, Westat, Inc. is surveying 90 teacher participants to address
such issues as the Academy’s perceived impact on teachers’ (1) changing
their curriculums or practices and (2) assuming leadership roles in
curriculum development or other activities. This evaluation is scheduled
to be completed by early summer 1995.

For the second evaluation, the National Faculty is working with Westat,
Inc. to plan a more comprehensive evaluation of all Faculty programs. This
evaluation will assess, in greater depth, the questions addressed in the first
evaluation and other items, such as the Faculty's selection and prepdration
of scholars. Westat, Inc. is proposing that this evaluation include visits to
participants’ classrooms to determine the Academy’s impact on the
participants’ teaching practices. The evaluation is scheduled to be
conducted in fiscal year 1996.

The National Faculty does not plan to measure the Academy’s impact on
student achievement. According to Westat, Inc. evaluation experts, it is
difficult to demonstrate that changes in student achievement result from
one partict lar teacher development activity because many factors affect
student achievement. This difficulty is compounded by the fact that no
more than a few teachers from any single school typicaliy participate in
the Academy.’ In addition, since 1994 was the first nonpilot year, it is too
early to measure the Academy’s long-term impact on teachers’
performance.

In commenting on a draft of this report, the president of the National
Faculty stated that our account of the Academy and its current status is
accurate and fair. (See app. V.)

We performed our work between March and June 1995 in accordance with
generally accepted government auditing standards. Our scope and
methodology are discussed in appendix 1.

‘Ow prestous report, Precollege SLath and Scenee Fducation: Departmen of Energy's Precollege

Progeun Managed fnettectively tGAOCHEHSO 1208 Sept |3 1990, noted that research i the area of
teacher enhanceent and s unpaect on stadent achievenment has been hated
Page 8 GAO/RCED-83-208 Status and Views of Delta Teachiers Acadeny
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We are sending copies of this report to the appropriate congressional
committees, the Secretary of Agriculture, the National Facuity, and other
interested parties. Copies will also be made available to others upon
request. Please contact me at (202) 512-5138 if you or your staft have any
questions. Major contributors to this report are listed in appendix VL

LAl

John W, Harman
Director, Food and
Agriculture Issues

I i
Page 8 GAOBRCED A5 208 Status and Views of Delta Peachers Acadenny
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List of Requesters

The Honorable Mark O. Hatfield
Chairman

The Honorable Robert C. Byrd
Ranking Minority Member
Committee on Appropriations
United States Senate

The Honorable Thad Cochran

Chairman

The Honorable Dale L. Bumpers

Ranking Minority Member

Subcommittee on Agricuiture, Rural Development,
and Related Agencies

Commniittee on Appropriations United States Senate

The Honorable Bob Livingston
Chairman

The Honorable David R. Obey
Ranking Minority Mc¢mber
Committee on Appropriations
House of Representatives

The Honorable Joe Skeen

Chairman

The Honorable Richard J. Durbin

Ranking Minority Member

Subcommittee on Agriculture, Rural Developnment,
Food and Drug Administration, and Related Agencies
(Commnittee on Appropriations

House of Representatives

s
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Appendix [

Scope and Methodology

To obtain background information on the Delta Teachers Academy, we
interviewed officials and reviewed reports and documents and from the
U.S. Department of Agriculture’s Office of Inspector General and the
Cooperative State Rese.rch and Education Extension Service; the
Department of Education’s Office of Educational Research and
Improvement; the National Education Goals Panel; state departments of
education in Mississippi, Louisiana, and Illinois; Mississippi State
University's National Center for Technology Planning; Michigan State
University's National Center for Research on Teacher Learning; and the
National Council for Accreditation of Teacher Training.

To describe the Academy program, we reviewed the National Faculty's

grant applications, plans, budgets, status reports, schedules, participant
workbooks, and institute agendas and interviewed the National Faculty
officials.

To obtain the views of Academy participants:

+ We reviewed summary statistics provided to us by Westat, Inc., for the
1994 training session evaluations from teachers who began participating in
the Academy in 1994. The evaluations were completed by 292
(100 percent) of these participants in the 1994 summer institutes and 842
(84 percent) of the 1,003 participants in the 2-day sessions.

+ We surveyed 11 teacher participanis by telephone. The National Faculty
provided a list of 344 teachers who participated in the Academy in 1994.
From this list, we randomly selected 35 participants to survey. After three
attempts to contact each of the 35 participants, 11 participants responded.
These participants came from six of the seven Delta states and had
attended both a summer institute and an academic session.

« Inaddition, we judgmentally selected and interviewed by telephone three
teachers. These teachers were selected from a list of 25 teachers identified
by the Faculty as teachers who had introduced substantive changes into
their classrooms as a result of participating in the Academy program.

To understand the issues involved in evaluating the Academy program, we
reviewed Westat's proposals for its (1) survey of 90 teacher participants
and (2) in-depth evaluation of Faculty programs and discussed evaluation

issues with Westat officials.

We did not evaluate the impact of the program on the participants’
students because of the methodological difficulties involved in such

1o
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Appendix 1
Scope and Methodology

evaluations. We also did not verify the number of participants and sessions
provided by the National Faculty.

C:

Page 15 GAOMRC D95 208 Status and Views of Delta Teachers Acadeny
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Appendix 11

Children Living in Poverty, 1990

"} Less Than 27%

27% to Less Than 41%
# 41% to Less Than 55%
M Greater Than 55%

Mississippi
Delta Region

’/
-
Sonree GALY S gadvas of data from the Bureau of the Census
A
Iy
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Appendix 11

Mean Scores of Teacher Evaluations for
1994 Summer Institutes and Academic
Sessions

Tables II1.1 and 111.Z show the mean scores, by question, on the evaluations
completed by teachers who began participating in the Academy in 1994,
The total number of evaluations completed was 1,134; 842 were for
academic sessions, and 292 were for summer institutes. The response
categories for the evaluations were the following: 1 = strongly disagree, 2

= disagree, 3 = agree, and 4 = strongly agree.

Table Ill 1: 1994 Academrc Sesslon ' |

Evaluation Resulits Evaluation statement Mean
lmpacts s on the teacher - T T e
My understanding of my subject area has increased 346
My enthusiasm for teaching has rncreased 3.41
| have already thorrght of ways to change my ‘classroom teachrng asa 243

resun of this session

Assessment of the academrc sessrons

he Natronal F‘aculty scholar was an effectlve tea(,rr\,r . . o ' 3.72
The Nationa! Faculty scholar was partrcularly adcpl at strmulatrng and 3.8
Ieadmg discussions
The Natioral Facuny scholar respected the views and contributions of 3.78
program team particrpanls
The readmgs/matenals UScd by the scholar enhanced my understandmg 354

of the 1SsuUes addresse'J during lhe sessron
Effon and progress

i contrrbuted to the success of the session by preparrng thoroughly tor it V o 543
and participating actively in it

The program team's goals and expectauons for thrs sessron were realized 3.46

Note In 1994 teachers participated in 4 senes of 2-day sessions during the academic year

Source Wesiat inc

Pupe 17 GAO/RCED-95 208 Status and Views of Delta Teachers Academy
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Appendix I11

Mean Scores of Teacher Evaluations tor
1994 Summer Institutes and Academic
Sessions

Table ll1.2: 1994 Summer Institute Evaluation Results
Evaluation statement

Mean
Impacts on the teacher ) ) N .
My undereta.ndmg of my subject ar*2 has increased T h T T T 3
My understandung of a related sdb;ect_ha_s‘lgn_c_re—aéed“—_ I A ' T 356
My perspective has heen broadened Eyﬂthe Acade‘r_n/ - - T 378
Interaction with schdl-a-r;htas_relnforced my sense of professmnah%m T ' T T 376
My emhJs]a;rh‘f.dr—te"a_c—h];g_-has beenrenewed - _—3_6é
Thus s expenence has diminished the isolaticn of being in the ETésér&)r%“ I 350
| have a *\enghtened regard fdr vmy colleagues as resources for exchanglng ldeas and improving my teac hmg T _3._70
| have already 1h0bqh1 of ways to change my classroom 1each|ng asa result of 1hns session - 3 6-1
i plan to continue studymg the subject areas wnh other program partumpants outSIde the formal structure of this eummer o 361
|Pb”1llle
Assessment of the academlc sessnons ) T
The plenary sessions were of S|gnmcant value to me T S ' o N "3.v67
The scholars were effecnve 1eachers- T - 379
The scholars were pamcularly adept atélltnalauhg—and Iea_dlhg_ dlseussmns 3 76
The scholars respected the v;ews and contributions of the associates 7 . 3.84
The readmgs/malenals u;éd by the scholars-—e-nh_e;xeedﬁgﬁhd"eét;ndlng of the 1ssues addressed N institute sessions 356
Thn readlngs and preparatuoh-;e_dd;edg_r the summer institute were challenglng but reasonable and manageable 3.O1V
I berwhu.d 1ro n the conmbunon and participation of my colleagues v T _3—77
The summer lnsmute was weIl planned and organized T . 367
The schedule for the summer institute was weﬂ—dgsTgne‘dm . 362
Services provuded by the Nanonal_—ifa(—:-ul‘t;l \_Nere of high qualny o 3.76
Serviees rowded by the unuvermtx-e_sﬂ\/s}e—re_of hughad“atu—t; - 3.54
THe overall qualty of the summer Institutes wa“s;t—ce Ien.t. B 3.33
Note Each summer institute was 2 continuaus weeks
Source Westat Inc
)
1y
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Appendix IV

Counties and Parishes of Teacher

Participants, 1994-95

Care Girardeau
Genevieve
Pemiscot
Stoddard

Chicot
Cross
Desha

Hot Spring
Jefferson
Lee
Mississippi
Phillips
Poinsett
Pulaski

St. Francis

Acadia
Allen
Catahoula
Concordia
East Baton Rouge
East Carroll
Evangeline
Frankln
Iberia
Lincoln
Orleans
Rapides

St. Charles
St. Martin

Jackson
Pulaski
Saline

Bolivar
Coahona
Desoto
Grenada
Hinds
Lafayette
Leflore
Lincoln
Marshalt
Montgomery
Panola

Tate
Washington
Warren
Wilkinson
Yalobusha
Yazoo

Ballard
Calloway
Christian
Crittendon
Hickman
Hopkins
McCracken
Muhlenberg
Todd
Webster

Dyer
Haywood
Lauderdale
Madison
Shelby
Tipton
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Appendix V

Comments From the National Faculty

Q

LRIC

The,
Natlonal Mictael L Lomax
Faculty President

fune 6, 1995

Mr. John W. Harman

Director, Food and Agriculture Issues
U S. General Accounting Office
washington, D.C. 20548

Dear Mr. Harmen:

Thank you for the draft of the GAO's report on the Delta Teachers Academy.
We find the report's account of the Academy and its current status to be both
accurate and fair.

Moreover, we have found the process of providing information to the CAO
for the report to be a constructive one. In particular, responding to the requests of
your associate, Ms. Beverly Peterson, has led us to develop nmew means of data
collection and summary that we believe will help us to better monitor our progress

Although the participants' views included in the report are generally very
positive, we also appreciate the comments from several teachers about aspects of the
Academy experience that might be improved.

In sum, the GAO report not only confirms our belief that the Delta Teachers
Academy 1s valuable to participating teachers and their students, but also will help
us to do an even better job in the future.

Sincerely,

It of Ff

Michacel L. Lomax
President

Healey Buihidng Stite b A7 tursath Sireet AtLiaty Geanna 3000
A0 008 R4 TR FAN 4711 L2 vHR
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Major Contributors to This Repdrt

Jeri . Hoy. Assistant Direct
Resources Je “vlym“ B I) oy / QSlst)'m. .H(‘(‘ or
. Beverly A. Peterson, Project Leader
Commumty ’ and Rebecca L. Johnson
Economic Mitchell B. Karpman

L Luann M. Moy
Development Division ™

Washington, D.C.
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